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The virtue of schools is that students experience a variety of teach 
ing styles.

An easy inference in these 
money-minded times is that schools, 
or clusters of teachers, exist because 
that is the most economical arrange 
ment for educating the young. Ac 
cording to this view, schools survive 
because they are inexpensive com 
pared to other alternatives. There are, 
however, some other reasons why 
schools are such durable social organ 
izations.

It is a fact of professional life 
that both teachers and students vary. 
The high school math teacher may be 
dominating, rigorous, and demanding; 
the English instructor student-cen 
tered and humanistic; the social stud 
ies teacher directive; the sixth-grade 
teacher disposed to small group work; 
the fifth-grade teacher committed to 
behavioral objectives and a systems 
approach; and so on.

Teaching styles, then, are likely

to be quite different among teachers 
in a given school. Students also vary, 
of course, by age, aptitude, degree of 
socialization, cognitive styles, pre 
ferred methods of learning, and in 
numerous other ways.

Variety—A Strength

A key feature of virtually all 
school organizations is that little ef 
fort is made to control the variability 
of teaching styles and learning styles. 
Schools rarely attempt to match the 
styles of learners to styles of teachers. 
Therein lies much of the strength and 
durability of the school as a social 
entity.

Among any group of students, 
some will adapt more readily to the 
style of a particular teacher than 
others will. The strength of the 
school as a collective lies in the fact 
that over long periods of time stu-
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dents are exposed to many different 
teaching styles. By virtue of this var 
iation, all but a few students are ex 
posed to several teaching styles to 
which they readily adapt, and to 
some with which they must struggle.

It is important, then, that all 
teachers be skilled, and it is critical 
that they vary in style. A widespread 
problem in school districts, in schools 
of education, and in educational re 
search is the idea that there is a single 
best style of teaching and that teach 
ers should be highly skilled in that 
style. A more fruitful conception is 
that there are many effective styles of 
instruction and that every teacher 
should be skilled in at least one, pre 
ferably in several.

Successful Teachers are Flexible

One of the most interesting as 
pects of Brophy and Evertson's re 
cent research report on teaching 1 is

that the most successful teachers of 
disadvantaged students expect to vary 
their instructional styles and strateg 
ies. If one strategy does not succeed, 
another one is tried. While not the 
only characteristic of these successful
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teachers, their psychological posture 
or "set" to vary style and strategy 
may be viewed as highly significant 
to their success.

1 Jere E. Brophy and Carolyn M. Evert- 
son. Learning from Teaching, A Develop 
mental Perspective. Boston: Allyn and Ba 
con, 1976.

NATIONAL MIDDLE 
SCHOOL^A /X* ASSOCIATION

Annual Leadership 
Seminar

Hilton Inn   Airport 
Indianapolis. Indiana 
February 28   March 2, 1979

For additional information, write: 
Hal Gaddis, Executive Director 
NMSA Leadership Seminar 
P.O. Box 968 
Fairborn. Ohio 45324

Name _ 

Address 

Cily __ 

Stale _ -Zip-

Number of participants limited 
$80.00 Individual fee 
Team rates available

DEVELOPMENT
Al Arth, Don Eichhorn and Conrad Toepfer 
can help you weave your ideas and resources 
into a strong Middle School program.

ADMINISTRATION

Kathryn Atman. Ken McKewin and Bob 
Shockley can show you how to tie together 
staff, philosophies and programs

SURVIVAL
Learn how professors, teachers, school 

board members, parents and administrators 
would handle the problems that are driving 
you to the end of your rope

258 EDUCATIONAL LEADERSHIP



 
 
 
Copyright © 1979 by the Association for Supervision and Curriculum 
Development.  All rights reserved.  
 
 




