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T he Pinellas County teacher ap 
plicant testing program was be 
gun in 1976. Its purpose was to 

ensure that all newly hired elementary 
teachers could meet minimum stand 
ards. Since 1976 it has been expanded 
to include all teacher applicants. 

The early publicity surrounding the 
teacher testing program was set off by 
release of the results of our first small 
pilot study in April 1976. Of 15 ap 
plicants tested, eight failed to meet 
advanced eighth grade standards in 
reading comprehension or an ap 
proximate sixth grade level in arith 
metic. No claim was made as to the 
representativeness of this small group 
of 15, although all of them were certi 
fied and all of them had been 
screened for university and personal 
credentials. The fact that every one of 
these applicants would have been eli 
gible without the screening test dra 
matized the necessity of a formal 
demonstration of competencies rather 
than assuming that certification guar 
anteed their existence.

The screening program is not in 
tended to replace professional hiring 
judgment with competitive examina 
tions. It does not equate academic 
proficiency with teaching skill. It is 
simply a program to ensure that new 
teachers actually possess the rudi 
ments of reading comprehension and 
elementary arithmetic. The underly 
ing philosophy of the program is that
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a minimal competency in these skills 
is essential in order that other neces 
sary teaching competencies can come 
to fruition.

The internal consistency reliabil 
ities of the two arithmetic tests used 
in the program are .87 and .84. The 
five reading tests have reliability co 
efficients which range from .85 to .94. 
All tests have been extensively ex 
amined for content validity either by 
outside consultants or by the tests' 
publishers. All teacher tests have 
been subjected to rigorous item bias 
analysis.

In each of the three years the pro 
gram has been in effect, approxi 
mately 30 percent of our applicants 
have failed to pass the screening test 
on the first attempt. For those appli 
cants who wished it, self-instructional 
materials were provided, and two ad 
ditional opportunities to take the test 
were provided within the same school 
year. Given these opportunities, the 
percent still not passing the first year 
was 21 percent, the second year 14 
percent, and the third year 13 per 
cent. The decline in failures may be 
due to the increased use of the self- 
instructional materials or to the self- 
selection of applicants (those who are 
in doubt of their competencies may 
be applying in smaller numbers).

Partly because of our experience, 
the Florida Board of Regents man 
dated in 1976 that all student teach 
ers be required to pass competency 
tests before graduation, and the 1978 
Legislature mandated that colleges of 
education require passing scores on 
nationally normed college entrance 
tests for admission.

The major unifying element of this 
program has been the strong commit 
ment of the school board and super 
intendent and their firmness despite 
controversy and possible litigation. •
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