
iSSSSKTJiJW^jaSiK.  
»^*S3£i3r.sss*i 
sSSsSSEa^Ssrssgri. sr.=-
~22S'S*S5»- <;"*'*;VS> »  sLSSS-""1""*15

fwav houses, i^ n ^ J5,uuu v~ _ ^^nals. as

a«o" Con —————

#202, '•

We must make 
school a pleasant, 
relevant place that 
students find 
enhancing, and we 
must make school a 
place with which all 
students can identify 
and to which they 
can become 
committed.

friendly atmosphere contributes to 
changes in perception, an important 
ingredient in attitude development 
and change
  Involve students, especially those 

at risk of dropping out, in extracurric 
ular activities
  Bring in former dropouts to talk 

to students and school personnel 
about choices and consequences
  Provide staff development in 

building positive interpersonal rela 
tions for all sch<x)l personnel, includ 
ing custodians, cafeteria workers, cler 
ical staff, and others
  Enlist adult and peer mentors for 

at-risk students 
Motto. Keep them enhanced

Atmosphere
People avoid situations in which they 
feel physically or emotionally threat 
ened Therefore, it is essential that we

make the schcxil climate as secure as 
possible Physical conditions must be 
safe and comfortable The emotional 
atmosphere must be positive so that 
students will not fear a loss of self- 
esteem by being there Here are direc 
tions that schools can take: 
  Provide adequate and safe facilities 
and equipment, and maintain them 
well Physical conditions should be 
closely and regular monitored, and 
repairs or replacements made when 
needed
  Develop a plan with law enforce 

ment officials and the schtxil staff to 
monitor visitor traffic on the school 
grounds so that unauthorized persons 
do not interfere with the schtx>l pro 
gram
  Develop a proactive comprehen 

sive student management plan with 
input from students, faculty, adminis 
trators, and parents This plan should 
be as important as the instructional 
program It should be designed to 
help students learn prosocial behav 
iors through structured activities and 
not just to punish inappropriate be 
havior.
  Arrange staff development pro 

grams for schix)! personnel on how to 
create positive interpersonal relations 
and how to avoid adversarial situations 
between themselves and students 
Behavior modification,9 Teacher Ef 
fectiveness Training,'" Transactional 
Analysis," Invitational Learning, 12 
and other models of counseling and 
personal relations are helpful in this 
regard

Mono Keep them secure

Adaptation
Rapid changes in our s<x'iety have 
caused schools to accept a variety of 
responsibilities once fulfilled by other 
segments of the community There 
fore, in addition to teaching basic aca 
demic skills and transmitting general 
cultural knowledge, sch<x>ls have- 
found it necessary to provide students 
with job training and personal coping 
skills These activities often call for 
specialized training in guidance and 
counseling, requiring the efforts not 
only of professionally trained school 
counselors but knowledgeable and
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